Agenda
2008-2009 IE/SP Committee

September 18, 2008

· Introduction and Purpose of the Institutional Effectiveness/Strategic Planning Committee (Who)

· IE/SP Time-Line and training (What and When)

· SACS and its link to the continuous improvement process (Why)

· Examples of columns 1-4 (How)

· Set time and date of the next meeting.

· Hand out copies to the breakout groups
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